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General Counsel Feinstein stated: ."We'hayie asked our Regional Directors to
" identify all cases where injunctive relief is appropriate, to irﬁniediatévly investigate them, and then
to bring them to my attention. I am pleased that Judge Tilley agreea with our position that an -
interim bargaining order was warranted here and that the 11 Jack Gray Transport employees who
were unlawfully teﬁMnated for union activity should be feinstatéd ibmmediatel;l while the case is
litigated before the NLRB " |

Mr. Feinstein praiSed the work of the Winston-Salem, N.C. Regional Office staff in
handling this case, especially litigation attorneys Patricia Timmins and Jasper Brown. He also
commended attorney Karen Thorntbn, in the Division of Advice, Office of the General Counsel.
Meanwhile, in an administrative proceeding before the Board, the Regional Office is seeking
permanent reinstatement and full backpay for the discharged employees, an affirmative bargaining
order on behalf of IBT Local 3'91, and a permanent cease-and-desist order.

The case arose when Jack Gray Transport employees sought representation by the
Teamsters in early 1994. The company is in the business of fransporting steel, iron and refuse.
7 The NLRB complaint alleged that once Jack Gray Transport learned that the employees were
suppo.rting the Teamsters, management officials threatened them with loss of jobs unless they
withdrew their support for the union; interrogated employees to determine 'fheir union sentiments;
promised employéés benefits if they would discontinue their support for the union; and discharged

or laid off 11 of their 18 employees because they supported the union.
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